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Peer Reviewed Journal Articles

Aobdia, Daniel, Cheng, Lin, Tan, Qin and
Wu, Xuan. forthcoming. "EDGAR Adoption,
Unionization, and Strategic Disclo-

sure". The Accounting Review. (FT50).
Contact: chenglin@ceibs.edu

Braggion, Fabio, Manconi, Alberto, Pavani-
ni, Nicola and Zhu, Hai-
kun. forthcoming. "The Value of Financial
Intermediation: Evidence from Online Debt
Crowdfunding”. Journal of Financial Eco-
nomics. (FT50).

Contact: hkzhu@ceibs.edu

Chen, T., Kim, T.-Y., Gong, Y., & Liang,

Y.. 2025. "Competence drives interest or
vice versa? Untangling the bidirectional
relationships between creative self-efficacy
and intrinsic motivation for creativity in
shaping employee creativity". Journal of
Management Studies. (FT50). 62, 2, 775
811.

Abstract: Research has examined creative
self-efficacy and intrinsic motivation for creativi-
ty as important antecedents to employee crea-
tivity, but little is known about how the two an-
tecedents influence each other to foster em-
ployee creativity. This study proposes two the-
oretical possibilities. First, by enhancing resili-
ence, creative self-efficacy can promote intrin-
sic motivation for creativity, which in turn
boosts employee creativity. Task difficulty fur-
ther strengthens creative self-efficacy's effect
on intrinsic motivation for creativity and em-
ployee creativity (via resilience). Second, by
fostering creative process engagement, intrin-
sic motivation for creativity can promote crea-
tive self-efficacy, which in turn boosts employ-
ee creativity. Task variability further amplifies
the effect of intrinsic motivation for creativity on
creative self-efficacy and employee creativity
(via creative process engagement). Results
from two experiments and two field studies
largely supported the hypothesized relation-
ships. We extend the creativity literature by
untangling the interrelationships between crea-
tive self-efficacy and intrinsic motivation for
creativity in shaping employee creativity.
Paper: https://doi.org/10.1111/joms. 13072
Contact: tykim@ceibs.edu

Cheng, Lin, Cheng, Qiang, Weng, Liwei
and YanMark Yu-

zhi . forthcoming. "Institutional Dual-
holders and Corporate Disclosures: A Natu-

ral Experiment”. Contemporary Accounting
Research. (FT50).
Abstract: This study examines the impact of

the presence of institutional dual-holders,
whose portfolios hold both loans and equity
securities of the same firms, on those firms'
voluntary disclosures. Using mergers between
institutional shareholders and lenders to the
same firms as exogenous shocks to identify
firms with institutional dual-holders that have
high relative equity ownership, we document
that such firms are less likely to provide man-
agement forecasts and disclose fewer volun-
tary 8-K items. In cross-sectional analyses, we
find that the reduction in voluntary disclosures
is more pronounced when institutional dual-
holders have higher board representation and
when firms have lower litigation risk. In addi-
tion, we find that firms with institutional dual-
holders provide more private disclosures to
their lenders via loan contract covenants. Ad-
ditional analyses indicate that the impact of
institutional dual-holders on corporate disclo-
sures is driven by both their monitoring and
trading incentives.
Paper:https://doi.org/10.1111/1911-
3846.13022

Contact: chenglin@ceibs.edu

Choi, Jungsil* and Park, Hyun Young*
(*equally contributed). forthcom-

ing. "Usage complementarity vs. basket co
-occurrence: Discount depth reliance in
digitally personalized product recommen-
dations". Journal of Retailing. (A*).
Abstract: The present research investigates
how recommending products based on usage
complementarity versus basket co-occurrence
affects consumers’ purchase decisions.
Across seven studies, we find that recom-
mending products based on purchase co-
occurrence leads consumers to overly rely on
discount depth while neglecting the base
price. However, recommending products
based on usage complementarity attenuates
this tendency. We propose that this occurs
because, when products are highly comple-
mentary, consumers adopt a comprehensive
(vs. topical) mental account that evaluates
price information more holistically, considering
both discount depths and base prices, thereby
reducing the processing bias such as base
price neglect. Consistent with our proposal,
we find that usage complementarity mitigates
another type of processing bias—arising from
consumers’ motivation to justify hedonic (vs.
utilitarian) purchases—indicating that comple-
mentarity promotes a more comprehensive
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approach to price evaluation. We also find that complementarity
triggers a processing style similar to the analytical processing
style associated with prevention orientation (vs. promotion orien-
tation), which involves comprehensive price evaluations.

Paper: https://doi.org/10.1016/j.jretai.2025.01.006

Contact: hpark@ceibs.edu

Khan, A. N., & Kwan, H. K. . 2025. "Al, agility, and environ-
mental performance: A new framework for construction pro-
ject managers". Journal of Construction Engineering and
Management. (A*). 151, 3.

Abstract: Artificial intelligence (Al) increasingly is being used by
businesses to improve capabilities and performance. Guided by
the dynamic capabilities framework, this study investigated how
Al assimilation affects environmental performance, with organiza-
tional agility serving as a mediating factor in construction organi-
zations. A moderated mediation analysis was employed in this
study to investigate the contingent effect of strategic flexibility in
altering the connection between agility and environmental perfor-
mance. Data were gathered from 308 project managers. The
findings of structural equation modeling validated the arguments
that Al assimilation increases organizational agility and that this
translates to increased environmental performance. Furthermore,
strategic flexibility moderates the direct relationship between agili-
ty and environmental performance, as well as the indirect rela-
tionship between Al assimilation and environmental performance
via organizational agility, emphasizing the significance of aligning
agile responses with the strategic objectives of the business. The
relevance of this research to the field of construction engineering
management is that it leads to the integration of Al, improving the
environmental performance of the firm through organizational
agility. This study shows the moderating function of strategic flexi-
bility in the interrelation between agility and environmental perfor-
mance. These consequences are aimed primarily at the construc-
tion project management sector and policymakers because they
emphasize the importance of agile methods of progress of pro-
jects to serve the strategic objectives the success of which is vital
for environmental sustainability.

Contact: kwanhokwong@ceibs.edu

Kim, C. H,, Han, S. J., & Kim, T.-
Y.. forthcoming. "Employment Stability and Firm Perfor-
mance across Time: The Moderating Effect of Industry Vola-
tility,". British Journal of Management.
Abstract: This study investigated how employment stability af-
fects firm performance over time. While some scholars have iden-
tified the strategic benefits of employment stability, others have
emphasized its associated costs. We theorized a temporal per-
spective to reconcile these contrasting views. Using publicly trad-
ed firms in Compustat North America from 1985 to 2018, we
found that employment stability negatively impacts current firm
performance but benefits a firm’s long-term performance. Addi-
tionally, we found that the dynamic effects of employment stability
on firm performance become more pronounced when a firm’s
industry faces higher volatility. Our study provides an important
theoretical framework for reconciling seemingly conflicting argu-
ments regarding the impact of employment stability on firm per-
formance. Empirically, we demonstrate the contrasting effects of
employment stability on firms’ current and long-term performance
and highlight the boundary conditions of industry volatility in these
relationships.
Contact: tykim@ceibs.edu

chkim@ceibs.edu

Li, S., Zhou, Q., Lei, R., & Zhao, X. . forthcoming. "The im-
pacts of structured and unstructured information sharing on
supply chain performance: the roles of information system
connectivity, relationship commitment, and demand uncer-
tainty". International Journal of Logistics Research and Ap-
plications.

Abstract: This research investigates the information sharing (IS)
activities between firms and their customers and inquiries into
their impacts on supply chain performance (SCP). Following the
information processing theory, this study illuminates a less-
explored yet crucial classification of IS activities, structured IS and
unstructured IS, and investigates their impacts on SCP under
different levels of demand uncertainty. We also probe into the
influence of relationship commitment (a relational antecedent) and
information system connectivity (an information system anteced-
ent) on structured IS and unstructured IS. Using data of 410 Chi-
nese manufacturers, our research finds that information system
connectivity enables both structured and unstructured IS, whereas
relationship commitment merely supports unstructured IS, which
positively affects structured 1S. Furthermore, structured IS im-
proves SCP, while this impact can’t hold for unstructured IS. Fi-
nally, demand uncertainty negatively moderates the relationship
between structured IS and SCP, while positively moderating the
relationship between unstructured IS and SCP.

Paper: https://doi.org/10.1080/13675567.2024.2442380

Contact: xiande@ceibs.edu

Li, Zigang, Nieuwerburgh, Stijn Van and Wang, Ren-

xuan. forthcoming. "Understanding Rationality and Disagree-
ment in House Price Expectations”. Review of Financial Stud-
ies. (FT50).

Contact: rxwang@ceibs.edu

Liu, X., Tse, Y. K,, Yu, Y., Huang, H., & Zhao, X.

. 2025 Jan. "Managing quality risk in supply chain to drive
firm’s quality performance: the mediating role of supply
chain quality integration". Industrial Management & Data Sys-
tems. 125, 2, 797-821.

Abstract: Purpose As quality becomes increasingly prioritized in
supply chain management, understanding how supply chain quali-
ty risk management (SCQRM) practices impact quality perfor-
mance (QP) is essential. This study investigates the effects of two
SCQRM practices — risk prevention (RP) and proactive product
recall (PPR) — on QP, with a particular focus on the mediating role
of supply chain quality integration (SCQI). Design/methodology/
approach A structured survey was administered to gather data
from 400 Chinese manufacturing firms. Structural equation model-
ing was employed to evaluate the proposed relationships among
SCQRM practices (RP and PPR), SCQI and QP. Findings The
findings reveal that both RP and PPR significantly and positively
influence QP. Specifically, in the structural model, RP exerts a
positive effect on SCQI, while PPR also positively impacts SCQI.
Additionally, SCQI serves as a mediator between RP and QP, as
well as between PPR and QP. Originality/value This study con-
tributes to the supply chain management literature by elucidating
the beneficial effects of RP and PPR on QP and identifying SCQI
as a key mediating factor in these relationships. Leveraging infor-
mation processing theory (IPT), the study provides new theoreti-
cal insights into the mechanisms through which SCQRM enhanc-
es QP via SCQl.

Contact: xiande@ceibs.edu


$%7bpeer.webLink%7d
mailto:$%7bpeer.path%7d
mailto:$%7bpeer.path%7d
mailto:$%7bpeer.path%7d
mailto:$%7bpeer.path%7d
$%7bpeer.webLink%7d
mailto:$%7bpeer.path%7d
mailto:$%7bpeer.path%7d
mailto:$%7bpeer.path%7d

Published: Apr. 17, 2025 China Europe International Business School /U\CEIBS

f? Newsletter
= | Faculty Research Publications

Pei, Jun, Wang, Ruiqi, Yan, Ping and Tan, Yinliang

(Ricky). forthcoming. "Quality management in supply chain:
Strategic implications and the paradox of Al inspec-

tion". Decision Sciences. (A*).

Abstract: Artificial intelligence (Al) has transformed the quality
control process with Al inspection technology, which reduces the
need for costly physical resources and mitigates retail returns.
Despite its revolutionizing impact on supply chain quality man-
agement, there is a notable gap in research on the implications of
a manufacturer’s adoption of Al inspection. This article addresses
this gap by presenting a two-stage model that explores the con-
sequences of Al inspection adoption for a downstream manufac-
turer and an upstream supplier. Our results show that higher Al-
based inspection accuracy may not always benefit the manufac-
turer. This is because when the supplier’s traditional inspection
accuracy falls within an immediate range, the manufacturer’s
incentive to improve Al inspection accuracy diminishes, and the
positive effect of Al inspection on retail returns cannot fully offset
the technology expense. Moreover, our study explores the dy-
namics of technology-sharing strategies between the manufactur-
er and supplier. Despite potential revenue gains, the manufactur-
er may hesitate to share technology due to the risk of increased
defective products with lower Al inspection accuracy, leading to a
paradox where profitability coexists with losses. Surprisingly, the
successful collaborative technology-sharing strategy may para-
doxically lead to reduced technology investment. This occurs
because technology-sharing enables significant marginal cost
savings in retail returns, rendering the manufacturer to achieve a
comparable inspection level with lower investment. Overall, this
research highlights that adopting Al inspection does not guaran-
tee benéefits for the supply chain members and can sometimes be
detrimental. Our study offers strategic guidance for decision-
makers in supply chain quality management.

Contact: yrtan@ceibs.edu

Qiu, F.*, Mai, K. M.*, & Ellis, A. P. . forthcoming. "Examining
the Hindering Effects of Receiving Help on Internal Report-
ing of Unethical Behavior". Journal of Organizational Behav-
ior. (A¥).

Abstract: Despite the well-documented positive individual and
interpersonal benefits of receiving help, we argue that it can also
lead to potentially damaging moral consequences for the organi-
zation. The purpose of this study is to add to our understanding of
the moral consequences of receiving help and the inhibitors of
reporting unethical behavior in organizations. Drawing from social
exchange theory and the moral psychology of obligation, we ar-
gue that employees will be less likely to report a wrongdoer inter-
nally when they have received help from that person in the past
due to feelings of obligation, or feeling that “I don't want to, but |
have to.” Using laboratory experiments, we found that partici-
pants significantly reduced their internal reporting behavior after
receiving a small favor, even when they had no prior relationship
with the wrongdoer, due to feelings of obligation. We replicated
the effect in a multi-wave survey study. This effect was strength-
ened by positive reciprocity beliefs and help solicitation. We con-
clude by discussing the theoretical and practical implications of
our research.

Paper: https://onlinelibrary.wiley.com/doi/full/10.1002/job.2872
Contact: kemai@ceibs.edu

Zhang, Qian, Gong, Hao, Ouyang, Can, Han, Jian and Saks,
Alan M.. forthcoming. "Building micro-foundations form pos-
itive workplace relationships: validation of a strategic rela-

tional human resource management (SRHRM) meas-

ure". Human Resource Management (US). (FT50).

Abstract: A growing number of studies have recognized the piv-
otal role of relational Human Resource Management (HRM) sys-
tems in fostering positive interpersonal relationships in the work-
place. These systems are tailored to fulfill specific relational objec-
tives through collective-level mechanisms. However, there has
been a notable neglect of strategies for establishing the general
foundations of positive workplace relationships and the contribu-
tions of individual actors in relationship-building activities. Drawing
upon the multilevel micro-foundational structure framework and
strategic human capital theory, this study introduces and validates
a new measure of strategic relational HRM (SRHRM) systems.
This measure incorporates a set of interrelated HRM practices
aimed at reinforcing individual employees' relational knowledge,
skills, and abilities, which serve as micro-foundations for the de-
velopment and maintenance of workplace relationships. Our
methodology encompasses a meticulous validation process for
the SRHRM measure. This involves employing four diverse sam-
ples from North America and Asia to assess its content validity,
internal consistency, convergent and discriminant validity, as well
as criterion-related validity. Our findings provide substantial sup-
port for the application of the SRHRM measure in future empirical
investigations.

Paper: https://doi.org/10.1002/hrm.22282

Contact: jianhan@ceibs.edu

Zhang, Y., Chen, H., Hu, Z., & Kwan, H. K. . 2025 Feb. "Lose
no time! We have lost too much already: Firm adversity and
CEO temporal leadership”. Journal of Business Re-

search. 188, 115085.

Abstract: We examined contextual predictors of chief executive
officers’ (CEOs’) temporal leadership. Drawing on threat-rigidity
theory, we explain why and how firm adversities lead to CEOs’
temporal leadership. The results based on multi-wave, multi-
source data from 100 firms in China showed that CEOs’ fear of
external threats mediated the positive relationship between firm
adversities (i.e., poor firm performance and environmental dyna-
mism) and CEOs’ temporal leadership. In addition, we found that
firm age strengthened the relationship between CEOs’ fear of
external threats and temporal leadership and the indirect relation-
ship between firm adversity and CEOs’ temporal leadership
through fear of external threats. We explicate new directions for
understanding how organizational and environmental factors
shape CEOs’ time-related rigid behavior.

Contact: kwanhokwong@ceibs.edu

Trade Journal Articles

Xin, K. R. & Yan, J.. 2025 Jan. "Envision 2025 (7.

2025) ". Business Review. 5.
Contact: katherinexin@ceibs.edu

Newspaper/Media Articles

Wang, Hong. 2025 Jan. 13. K=fA— @B #—52 AKX
REWERHTTRY. FEH .
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Contact: whong@ceibs.edu

Wang, Hong. 2025 Jan. 15. 38T &G BRI, HkE
20254 FIBZFRBEV TR IR, F—HE£
Contact: whong@ceibs.edu

Wang, Hong. 2025 Jan. 15. 3051 AIFHR BREAR. K

TR,
Contact: whong@ceibs.edu

Wang, Hong. 2025 Jan. 15. @B KB HREZHWE: RERET

MEF SR IFFE? . LEARS BHEE.
Contact: whong@ceibs.edu

Wang, Hong. 2025 Jan. 15. k37 Rhb B4 ) 7 5 B 47 o U
. B HR.
Contact: whong@ceibs.edu

Wang, Hong. 2025 Jan. 15. {8 Z &Frilk«“&aH8”, HIEHFX

JUEAERERET. AMR.
Contact: whong@ceibs.edu

Wang, Hong. 2025 Jan. 16. Bi&2Z /& | AR 442k
WREE B SRR, BE.
Contact: whong@ceibs.edu

Wang, Hong. 2025 Jan. 16. {fi{R & sh 25 F 4584007551 stk
FRTEENR? . FEF .
Contact: whong@ceibs.edu

Wang, Hong. 2025 Jan. 16. Ti A KARKRIESRL: FE“240/M" AR
TERER AR . XILAR.
Contact: whong@ceibs.edu

Wang, Hong. 2025 Jan. 16. 8552, BRt“BEEE”. #H

7R
Contact: whong@ceibs.edu

Wang, Hong. 2025 Jan. 16. TEEMRE: RO REBIFBSX 13

RIEMBIER. #ELEFER
Contact: whong@ceibs.edu

Wang, Hong. 2025 Jan. 17. 2024 A A O EIFH! EERE: &

EIMRRMENGEIE, BRFERA. AR
Contact: whong@ceibs.edu

Wang, Hong. 2025 Jan. 18. PREZRET: BIRBREHN

AR RIS R WEI R INMENL R, P EFH
Contact: whong@ceibs.edu

Wang, Hong. 2025 Jan. 22. 2025 - FLB 3B =48, LA

R
Contact: whong@ceibs.edu

Wang, Hong. 2025 Jan. 24. TEEEFE REMAEEXERR
W'? . KT L0 5.
Contact: whong@ceibs.edu

Wang, Hong. 2025 Mar. 17. fN38ER&1E RIS S8, Arss
R
Contact: whong@ceibs.edu

Books/Monographs

Zhao, Xiande. 2025. #FH N EELSG: BAWHEAOF SEWE

AR PR
Contact: xiande@ceibs.edu

Cases

Chen, Shimin and Wang, Chu. 2025. "Rk 5l 4: LEHER
FIh £ EFE". CC-1825-016.

Contact: cshimin@ceibs.edu

Chen, Shimin and Zhao, Ling. 2025. "Fihs2\k: #XTgEE
Ak ) B BRI 2 5", CC-1825-018.

Contact: cshimin@ceibs.edu

Ding, Yuan, Huang, Xiayan and Hu, Jingyuan. 2025. " ¥}t

AT SRR E17 RS SRR
Contact: dyuan@ceibs.edu

Ding, Yuan, Huang, Xiayan, Lin, Yanan and Hu, jing-

yuan. 2025. "RIEEA . MR T R RRETR". cC-
1825-011.

Contact: dyuan@ceibs.edu

Fedaseyeu, Viktar and Rudy, Kiryl. 2025. "Zubr Capital: %
BUARM T ISR K (A)".
Fedaseyeu, Viktar and Rudy, Kiryl. 2025. "Zubr Capital: %
BUAR M T IR 7K (B)".

Contact: viktar.fedaseyeu@ceibs.edu

Ghorbani, Majid and Wang, Chu. 2025. "[E#: &4 fstibK
FragidE. CB-1825-020.

Contact: majidghorbani@ceibs.edu

Ghorbani, Majid, Wang, Chu and Lee, Byron. 2025. "AG Es-
ports: Developing Competitive Advantage in its Talent".
Contact: majidghorbani@ceibs.edu

Han, Jian and Pan, Bin. 2025. "= 8% B EEN AL E

H". CC-0825-013.
Contact: jianhan@ceibs.edu
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Huang, Sheng, Zhao, Haijun and Zhang, Chi. 2025. "+ 8834 Il
BEHEEZIIEHA (B) : HWERHRER&". CC-0625-005.
Huang, Sheng, Zhao, Haijun and Zhang, Chi. 2025. "H §834 Il
B AR Z J1 A+ (C) : BILRE". CC-0625-006.

Contact: shenghuang@ceibs.edu

Tan, Yinliang and Liu, Geng. 2025. "Al MUST: FiE3 FAIF R
5415 5". CC-0925-012.
Contact: yrtan@ceibs.edu

Wang, Gao and Cao, Zhijing. 2025. "& ¥ & 5. Ti e
%u.
Contact: wgao@ceibs.edu

Wang, Taiyuan and Liu, Geng. 2025. "3tk F4
K 4R, CC-1825-009.

Contact: taiyuan.wang@ceibs.edu

Wang, Taiyuan and Zhao, Liman. 2025. "{£ & 8: WEERL]
BB RS, CB-1825-015.

Contact: taiyuan.wang@ceibs.edu

Wang, Taiyuan and Zhao, Liman. 2025. "fEfiffZHS (FE)
Bl Mk FE". CC-1825-008.

Contact: taiyuan.wang@ceibs.edu

Wang, Yajin and Zhu, Qiong. 2025. "vivo: & EuILEE

&". CC-1125-003.
Contact: yajinwang@ceibs.edu

Wang, Yajin and Zhu, Qiong. 2025. "2 K: BEAAREEIER

Wi . CC-1125-010.
Contact: yajinwang@ceibs.edu

Zhang, Hua, Li, Mingjun and Zhao Haijun. 2025. "ZEZ 805 11

& BRPEHHIRARENL". CC-1825-007.
Contact: zhua@ceibs.edu

Imingjun@ceibs.edu

Zhu, Haikun and Wang, Chu. 2025. "HashKey Capital: Ventur-
ing into the Crypto".
Contact: hkzhu@ceibs.edu

Awards and Honors

Ding, Yuan. 2025. Prof. Ding's co-authored financial report-
ing book in French “Comptabilité et analyse financiére : Une
perspective globale” is officially selected by French authori-
ties FNEGE as the “High Education Textbook”.

Tan, Yinliang. 2025. Prof. Tan Yinliang and researcher Liu
Geng won the Case Centre's Outstanding Case Writer: Hot
Topic "Generative Al, business and society" category for

their case study POOK Technology: How Al Drives Business
Value and Productivity Enhancement.

18 CEIBS faculty have been named on the 2024 list of Highly -
Cited Chinese Researchers released by world-leading aca-
demic publisher Elsevier, marking a record new high for the
school. Amongst those listed, 15 CEIBS faculty have been
named for their contributions in the category of Business
Management, meaning that the school has now ranked first
among major educational institutions in China for five con-
secutive years in the category. Three faculty were named in
the Applied Economics category, an increase of one from
last year.

Current CEIBS faculty included on this year’s list are (in al-
phabetical order):

- Professor Emeritus Chen Jieping

- Professor of Accounting Chen Shimin

- Associate Professor of Strategy Chen Weiru

- Professor of Accounting Ding Yuan

- Honorary Professor Jiing-Lih Larry Farh

- Associate Professor of Management Michael Kwan

- Professor of Economics Hu Guangzhou

- Professor of Management Tae-Yeol Kim

- Professor of Economics Bala Ramasamy

- Professor of International Business and Strategy Shameen
Prashantham

- Professor of Management Katherine Xin

- Professor of Economics and Finance Xu Bin

- Professor of Finance Frank Yu

- Professor of Management Zhao Hao

- Professor of Operations and Supply Chain Management
Zhao Xiande
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