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nal of Operations & Production Manage-
ment. 43, 5, 760-780. 
Contact: xiande@ceibs.edu 
 
Cheng, Lin, Jaggi, Jacob, Michas, Paul, 
and Jeff Schatzberg. forthcoming. "Auditor 
Communication Provisions in Private Loan 
Agreements: Do They Matter?". A Journal 
of Practice and Theory. (A*). 
Contact: chenglin@ceibs.edu 
 
Chen, Qihui, Yajin Wang, and Ying Zhang. 
forthcoming. "Developing Strengths or 
Remedying Weakness? How Perceived 
Social Mobility Affects Parents’ Purchase 
Preferences for Children’s Educational 
Products". Journal of Marketing. (FT50) 38, 
1, 457-472. 
Paper:  https://doi.org/10.1111/irel.12336 
Contact: yajinwang@ceibs.edu 
 
Child, T.B., Wright, A., & Xiao, Y.. forthcom-
ing. "Aid Fragmentation and Corruption". 
Review of Economics and Statistics. (A*). 
Contact: t.b.child@ceibs.edu 
 
Chong, Vincent K., Monroe, Gary S., Wang, 
Isabel Z., Zhang, Feida (Frank) . 2023. 
"Performance Measurement Systems De-
sign Choice: The Roles of Political Con-
nections and Social Networking on Firm 
Performance – Evidence From China". Ad-
vances in Accounting Behavioral Re-
search. 26, 43-77. 
Contact: feidazhang@ceibs.edu 
 
Da, Yuwen, Gou, Qinglong, Liang, Chao. 
2023 Sep. "Will Self-gifting of Streamers 
Hurt Unions? Analyzing the Union's Com-
pensation Mechanism for a Live Streaming 
Supply Chain". Transportation Research 
Part E: Logistics and Transportation Re-
view. (A*) 177, 103230. 
Abstract: As an emerging online media for 
entertainment and social contact, live stream-
ing already has a considerable market after its 
boom in recent years. On a live streaming 
platform, as content providers and the agents 
of providers, streamers and unions are the two 
most important roles on the supply side. Once 
streamers join a union, they will be paid ac-
cording to the union's compensation mecha-
nism instead of directly paid by the platform. In 
practice, the union's compensation mecha-
nism usually contains a basic requirement for 
streamers' proceeds, which may induce a 
specific self-gifting behavior among streamers 
- when a streamer's proceeds have not met 

Angwin, D., Kroon, K., Mirc, N., Oliveira, N., 
Prashantham, S., Rouzies, A., & Tienari, J.. 
2023. "Mergers and acquisitions research: 
Time for a theory rejuvenation of the field". 
Long Range Planning. 56, 6. 
Contact: sprashantham@ceibs.edu 
 
Birtch, Thomas A., Cai, Zhenyao and 
Chiang, Fung Tung Flora. forthcoming. 
"Effects of formal mentoring support on 
newcomer–protégé affective organizational 
commitment: a self-concept-based perspec-
tive". Human Resource Management. 
(FT50). 
Contact: fchiang@ceibs.edu 
 
Birtch, T.A., Chiang, F.F.T., Zheng, M.X., 
Cai, Z. . forthcoming. "Breach not only af-
fects you: the influence of coworker psy-
chological contract breach by the supervi-
sor on third-party perceptions of supervisor 
interactional justice". The International 
Journal of Human Resource Management. 
Contact: xzheng@ceibs.edu 
 
Birtch, T.T.A., Chiang, F.T.F., Zheng, S., & 
Cai, Z. Y. . forthcoming. "Breach not only 
affects you: The influence of coworker psy-
chological contract breach by the supervi-
sor on third-party perceptions of supervisor 
interactional justice". International Journal 
of Human Resource Management. 
Contact: fchiang@ceibs.edu 
 
Chan, Koon Hung, Jiang, Ellen Jin, Mo, 
Phyllis Lai Lan, Zhang, Hua. forthcoming. 
"Auditors’ Response to Controlling Share-
holders’ Share Pledging: Evidence from 
Reporting Conservatism and Pricing". Au-
diting: A Journal of Practice and Theory. 
(A*). 
Contact: zhua@ceibs.edu 
 
Chen, Guoli, Dong, Jiyang, Hu Jinshuai and 
Zhang, Feida. forthcoming. "Regulatory 
Institutional Misalignment and Cross-
Border Acquisitions: Evidence from an 
Emerging-Market Country". Journal of Inter-
national Business Studies. (FT50). 
Contact: feidazhang@ceibs.edu 
 
Chen, J., Zhao, X., & Lewis, M. . 2023. 
"Supplier motivation to share knowledge: 
an experimental investigation of a social 
exchange perspective". International Jour-
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the requirement, the streamer may donate to himself/herself to 
increase his/her income. An interesting question is how should 
the union respond to such speculation, stand by or prohibit it? 
This paper considers a Stackelberg game between a union 
and a mass of streamers. The union utilizes a typical compen-
sation mechanism with a basic proceeds requirement, and 
streamers are heterogeneous in their abilities. Using a back-
ward induction approach, we derive the streamers' optimal 
decisions for a given compensation mechanism and then nu-
merically optimize the union's compensation parameters. Our 
analysis reveals that when the union's compensation parame-
ters meet certain conditions, some streamers will donate to 
themselves, and more low-ability streamers will join the union. 
We also interestingly find that self-gifting behavior never hurts 
the union under its optimal compensation mechanism. The 
union can avoid the self-gifting behavior of streamers or even 
make this behavior beneficial to itself by properly setting the 
parameters of the compensation mechanism in different cases.  
Contact: chaoliang@ceibs.edu 
 
Dong, Y. S., Ma, P.C., Sun, L. Z., & Chng, D. H. M.. forth-
coming. "Goodwill hunting: Why and when ultimate con-
trolling owners affect their firms’ corporate social respon-
sibility performance". Journal of Business Ethics. (FT50) 
22. 
Abstract: Researchers have long been interested in how own-
ers affect firms’ corporate social responsibility (CSR) perfor-
mance. However, owners face diverging ethical preferences 
between funding and potentially benefiting from their firms’ 
CSR performance. To better understand owners’ influence on 
firms’ CSR performance, we focus on ultimate controlling own-
ers with the highest control rights over their firms. We theorize 
that ultimate controlling owners with more control rights have 
stronger motivations and greater decision-making power to 
promote firms’ CSR performance to demonstrate that they are 
responsible owners and gain legitimacy and goodwill from their 
stakeholders. Moreover, we explore how this positive relation-
ship is strengthened when ultimate controlling owners and their 
firms share similar corporate names and receive increased 
financial analyst coverage, as these conditions increase the 
likelihood of gaining legitimacy and goodwill through their firms’ 
improved CSR performance. We test our theory using a sam-
ple of 852 publicly listed Chinese firms from 2008 to 2017. Our 
findings support our theoretical predictions and contribute to a 
more nuanced understanding of how differences in ownership 
structure and owner type associated with ultimate controlling 
owners shape their motives and power to affect CSR perfor-
mance in their firms. 
Paper:  10.6339/23-JDS1108 
Contact: dchng@ceibs.edu 
 
Fang, Yue, Koreisha, Sergio G. and Shao, Qi-man. 2024 
Jan. "Revisiting the Use of Generalized Least Squares in 
Time Series Regression Models". Journal of Data Science. 
22. 
Paper:  10.6339/23-JDS1108 
Contact: fyue@ceibs.edu 
 
Ghorbani, M. Xie, Z., Jin, J. & Wang, F . 2023. "Chinese 
Firms’ Acquisition of Innovation Capability from Overseas: 
Approaches by State- versus PrivateOwned Firms". Man-
agement and Organization Review. 19, 2, 233-255. 
Contact: majidghorbani@ceibs.edu 

 
Gunderson, M., Lee, B. Y., & Wang, H. . 2024 Jan. "Worker 
Congresses in China: Do they matter?". Industrial Relations: 
A Journal of Economy and Society. 63, 1, 43-58. 
Abstract: We use a survey of privately-owned enterprises span-
ning the years 2006–2014 and estimate effects of Worker Con-
gresses on worker welfare outcomes. We find that Congresses by 
themselves had positive effects on all outcomes except for wages. 
Firms with both a Congress and a union had large and positive 
effects on all outcomes reflecting the sum of their separate indi-
vidual effects, suggesting that they were not substitute institutions 
but rather were complementary in an additive fashion. 
Paper:  https://doi.org/10.1111/irel.12336 
Contact: blee@ceibs.edu 
 
Guo, W., Yu, T., & Hsu, G.. 2023. "Collaborative Dynamics 
among Market Incumbents in the U.S. Airline Industry, 1989-
2010". Advances in Strategic Management. 43, 4, 141-169. 
Contact: yutieying@ceibs.edu 
 
Gyamfi, Nana Yaa A.. forthcoming. "REST: A Worker's Prayer. 
Journal of Management Spiritualitand Religion". Journal of 
Management, Spirituality & Religion. 
Paper:  https://doi.org/10.51327/QUDG8560 
Contact: gnana@ceibs.edu 
 
Hsee, Christopher K., Zeng, Ying, Li, Xilin and Imas, Alex. 
forthcoming. "The Psychology of Negative-Sum Competition 
in Strategic Interactions". Journal of Personality and Social 
Psychology. (A*). 
Contact: xilinli@ceibs.edu 
 
Hsee, Christopher K., Imas, Alex and Li, Xilin. forthcoming. 
"Coordinating to Cooperate: How Framing Influences Strate-
gic Interactions". Management Science. (FT50). 
Contact: xilinli@ceibs.edu 
 
Hsu, Y-S., Chen, Y-P., Chiang, F., & Shaffer, M. A.. forthcom-
ing. "Bridging the expatriate and host country national 
knowledge transfer gap: Managing interaction anxiety and 
uncertainty". Journal of Knowledge Management . 
Contact: fchiang@ceibs.edu 
 
Jiang, J., Lu, XY., Wu, YH. & Zhang, H.,. 2023 Jan. "The Im-
pact of Capital-Market Liberalization on Audit Reporting and 
Pricing: Evidence from a Quasi-experiment ". Managerial 
Auditing Journal . 38, 5, 553-578. 
Contact: zhua@ceibs.edu 
 
Lai, L., Wang, Z., Tian, H., Yu, Fang. 2023. "Military managers 
and earnings management". Kyklos. 76, 4. 
Contact: fyu@ceibs.edu 
 
Li, S., Young, H. R., Ghorbani, M., Lee, B. Y., van Knippen-
berg, D., & Johnson, R. E.. 2023. "Keeping Employees Safe 
During Health Crises: The Effects of Media Exposure, HR 
Practices, and Age". Journal of Business and Psychology. 
38, 1, 457-472. 
Paper:  https://doi.org/10.1111/irel.12336 
Contact: blee@ceibs.edu 
 
Li, S., Young, H., Ghorbani, M., Lee, B.Y., van Knippenberg, 
D., & Johnson, R.. 2023. "Keeping Employees Safe During 
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Health Crises: The Effects of Media Exposure". HR Practic-
es, and Age. Journal of Business & Psychology. 38, 2, 457-
472. 
Contact: majidghorbani@ceibs.edu 
 
Li, Y., Liao, A., Li, L., Zhang, M., Zhao, X., & Ye, F. . 2023. 
"Reinforcing or weakening? The role of blockchain tech-
nology in the link between consumer trust and organic 
food adoption". Journal of Business Research. 164, 
113999,  615-632. 
Contact: xiande@ceibs.edu 
 
Liu, Z., Ouyang, X., Kim, T.-Y., & Chen, Y. . forthcoming. 
"Workplace status differences and proactive behavior: The 
mediating role of perceived insider status and the moder-
ating role of promotion criterion". Journal of Occupational 
and Organizational Psychology. 22. 
Paper:  10.6339/23-JDS1108 
Contact: tykim@ceibs.edu 
 
Mehmood, K., Iftikhar, Y., Khan, A. N., & Kwan, H. K. . 2023. 
"The nexus between high-involvement work practices and 
employees’ proactive behavior in public service organiza-
tions: A time-lagged moderated-mediation model". Psy-
chology Research and Behavior Management. 16, 1571–
1586. 
Contact: kwanhokwong@ceibs.edu 
 
Polidoro, F & Yang, W.. forthcoming. "Porting Learning 
from Interdependencies Back Home: The Effect of Multi-
homing on Complementor Performance in Platform Eco-
systems". Strategic Management Journal. (FT50). 
Contact: wyang@ceibs.edu 
 
Shahzad, K., Hong, Y., Jiang, Y., & Niaz, H. . 2023. 
"Knowledge-intensive HRM systems and performance of 
knowledge-intensive teams: Mediating role of team 
knowledge processes". Group & Organization Manage-
ment. 48, 1430-1466. 
Contact: yuanjiang@ceibs.edu 
 
Shao, X., Jiang, Y., Yang, L., & Zhang, L.. 2023. "Does gen-
der matter? The trickle-down effect of voluntary green be-
havior in organizations". Asian Pacific Journal of Human 
Resources. 61, 57-78. 
Contact: yuanjiang@ceibs.edu 
 
Sun, X., Jiang, E. J., Phan, P. H., & Zhang, H.. 2022 June. 
"De Facto Power in Transition Economy: The Case of Chi-
na". Journal of Financial Stability. 60, 101001. 
Contact: zhua@ceibs.edu 
 
Tung, R.L., Knight, G., Ghauri, P., Prashantham, S., & 
Fang, T.. 2023 Oct. "Disruptive knowledge in international 
business research: A pipe dream or attainable target?". 
Journal of International Business Studies. (FT50) 54, 6, 
1589-1958. 
Paper:  https://link.springer.com/article/10.1057/s41267-023-
00656-5 
Contact: sprashantham@ceibs.edu 
 
Williams, M., Ghorbani, M., & Arturs Kalnins. 2023. 
"Moving to the Big City: Temporal, Demographic, and Geo-

graphic Influences on the Perceptions of Gender-Related 
Business Acumen among Male and Female Migrant Entrepre-
neurs in China". Academy of Management Discoveries. 9, 3, 
383-407. 
Contact: majidghorbani@ceibs.edu 
 
Wu, X., Wang, Q., Wang, L., & Zhao, X. . 2023. "Customer inte-
gration and the performance of third-party logistics firms: a 
moderated mediation model.". International Journal of Logis-
tics Research and Applications. 26, 6,  615-632. 
Contact: xiande@ceibs.edu 
 
Xiong, Jiacai, Tong, Yixing, Zhang,  Feida, Ouyang, Caiyue, 
Chan, Kam C.. forthcoming. "Does Share pledging Affect 
corporate philanthropy? Evidence from China". Journal of 
Business, Finance & Accounting. (A*). 
Paper:  https://doi.org/10.1111/jbfa.12687 
Contact: feidazhang@ceibs.edu 
 
Yang, L., Shao, X., & Jiang, Y. . 2023. "Fostering employees’ 
voluntary green behavior: The role of environmentally specif-
ic servant leadership, positive affectivity, and workplace anx-
iety".  Sustainability. 15, 14883. 
Contact: yuanjiang@ceibs.edu 
 
Ye, Y., Yang, L., Huo, B., & Zhao, X.. 2023. "The impact of 
supply chain social capital on supply chain performance: a 
longitudinal analysis". Journal of Business & Industrial Mar-
keting. 38, 5, 1176-1190. 
Contact: xiande@ceibs.edu 
 
Ying, H., Zhang, S., Zhao, X., & Zhang, M.. 2023. "How to 
make project plans trustworthy: an investigation based on 
multi-criteria contractor selection". International Journal of 
Logistics Research and Applications. 26, 4, 460-477. 
Contact: xiande@ceibs.edu 
 
Yu, Fang and Zeng, Sipeng. forthcoming. "Military managers 
and earnings management". the Journal of Corporate Fi-
nance. (A*). 
Contact: fyu@ceibs.edu 
 
Zhang, W., Jiang, Y., & Zhang, W.. 2023. "Antecedents of 
online knowledge seeking of employees in technical R&D 
team: An empirical study in China". IEEE Transactions on 
Engineering Management. 70, 523-532. 
Contact: yuanjiang@ceibs.edu 
 
Zhang, W., Jiang, Y., Zhou, W., & Pan, W.. 2023. "Antecedents 
of knowledge-seeking intentions and efforts within new prod-
uct development teams: empirical evidence from knowledge-
based Chinese companies". Journal of Knowledge Manage-
ment. 27, 356-382. 
Contact: yuanjiang@ceibs.edu 
 
Zhang, Yiying, Peng, Xiaosong, Zhao, Xiande and Lei, Yang. 
forthcoming. "An Empirical lnvestigation of Manufactur-
ers’Operations Innovations in New Product Development 
Enabled by E-commerce Platforms". Production and Opera-
tions Management. (FT50). 
Contact: xiande@ceibs.edu 
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Jiang, Yuan. 2023. "创业路上的U型拐弯". 商学院杂志. 
Contact: yuanjiang@ceibs.edu 
 
Ramasamy, B. and Yeung, M.. 2023. "The Dragon or the 
Eagle: The Choice between China and the United States 
among the Asia Pacific Countries". China US Focus. 
Contact: bramasamy@ceibs.edu 
 
Ramasamy, Bala. 2023. "One World Two Systems". Inter-
national Banker. 
Contact: bramasamy@ceibs.edu 
 

Rui, Meng. 2023. "责任与从容". 商学院杂志. 

Contact: oliver@ceibs.edu 
 
Tu, Y., Hong, Y., Jiang, Y., & Zhang, W. . 2023. "Fighting 
the war for talent: Examining a multi-level model of talent 
inducement, work engagement, and creativity in teams". 
Management and Organization Review. 19, 910-931. 
Contact: yuanjiang@ceibs.edu 
 
Xin, K. R. & Yan, J.. 2023 Nov. "A New World of Rural Revi-

talization 《打开乡村振兴新世界》". Business Review. 26, 4, 
5. 
Contact: katherinexin@ceibs.edu 
 

Xin, K. R. & Yan, J.. 2023 Oct. "New Story for Growth《增长

需要新故事》". Business Review. 26, 4, 5. 

Contact: katherinexin@ceibs.edu 
 

Chen, Shaohui. 2023. 频繁跳槽、热衷“新兴职业”，职场中的Z

世代到底想要什么？. CEIBS 官网/官微. 
Contact: csophie@ceibs.edu 
 

Chen, Shaohui. 2023. 年轻人失业率超20%，怎么看？. CEIBS 

官网/官微. 

Contact: csophie@ceibs.edu 
 

Chen, Shaohui. 2024. 中智关爱通：与时代同频的人力资源创

新. 人民网. 

Contact: csophie@ceibs.edu 
 

Jiang, Yuan. 2023. 狂飙里的高启强为何让人又爱又恨？. 中欧

国际工商学院微信公众号. 

Contact: yuanjiang@ceibs.edu 
 

Jiang, Yuan. 2023. 不情愿的领导. 21世纪商业评论. 
Contact: yuanjiang@ceibs.edu 
 

Jiang, Yuan. 2023. 从封神中的纣王看魅力领导的特质. 中欧国际

工商学院微信公众号. 
Contact: yuanjiang@ceibs.edu 
 

Jiang, Yuan. 2023. AI面试会是蓝海吗？| 独家案例 . 中欧国际工

商学院微信公众号. 
Contact: yuanjiang@ceibs.edu 
 

Lu, Yi. 2023. 跨界联名频频“破圈” 成“拉拢”年轻消费者一剂“良

药”. 中国新闻网. 
Contact: michellelu@ceibs.edu 
 

Lu, Yi. 2023. 美酒加咖啡，如何做到让人一杯又一杯？. 每日经济

新闻. 
Contact: michellelu@ceibs.edu 
 

Rui Meng, Gong, Max. 2023. 人民币贬值空间还有多大，距成为

国际货币还有多远？. CEIBS official Website. 

Contact: oliver@ceibs.edu 
 
Rui Meng, Guo, Adrian.. 2023 July 13. ESG in China’S Bank-
ing Industry: Developments, Challenges and Outlook. Inter-
national Banker.. 
Contact: oliver@ceibs.edu 
 

Rui Meng, Liu Xinjie. 2023. 富豪家族"交接班"应传递些什么. 凤

凰周刊（Phoenix Weekly）. 
Contact: oliver@ceibs.edu 
 

Sheng, Songcheng. 2023 September 1. 盛松成：需兼顾商业银

行净息差与存量房贷利率调降. 第一财经日报. 

Contact: ssongcheng@ceibs.edu 
 

Sheng, Songcheng. 2023 September 4. 中欧国际工商学院教授

盛松成：降准的可能性仍然存在. 上海证券报（中国证券网）. 

Contact: ssongcheng@ceibs.edu 
 

Sheng, Songcheng. 2023 September 7. 中美货币政策调控的差

异. 新华社. 

Contact: ssongcheng@ceibs.edu 
 

Sheng, Songcheng. 2023 September 27. 为什么社会融资规模指

标广受欢迎——在2023年秋季莫干山会议的发言. 证券时报. 

Contact: ssongcheng@ceibs.edu 
 
Sheng, Songcheng. 2023 October 17. MNI INTERVIEW: China 
GDP To Beat Expectations- Ex PBOC's Sheng. Market News 
International. 
Contact: ssongcheng@ceibs.edu 
 

Sheng, Songcheng. 2023 October 17. 盛松成：社融显示中国三

季度GDP可能超预期. 美国国际市场新闻社. 

Contact: ssongcheng@ceibs.edu 
 
Sheng, Songcheng. 2023 October 24. China can reach 5% 
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GDP growth in 2024， Ex-PBOC Offical Says盛松成：本轮

经济复苏会较缓慢 但明年5%左右增速仍可能实现. Bloomberg 

News彭博新闻社. 

Contact: ssongcheng@ceibs.edu 
 

Sheng, Songcheng. 2023 November 24. 中国人民银行调查

统计司原司长盛松成：坚持市场在汇率形成中的决定性作用. 新

浪财经. 
Contact: ssongcheng@ceibs.edu 
 

Sheng, Songcheng. 2023 November 30. 盛松成：坚持市场

在汇率形成中的决定性作用. 经济参考报. 
Contact: ssongcheng@ceibs.edu 
 

Sheng, Songcheng. 2023 December 3. 中国人民银行调查统

计司原司长盛松成：降准的空间大于降息 人民币有望保持温和

升值. 上海证券报. 

Contact: ssongcheng@ceibs.edu 
 

Sheng, Songcheng. 2023 December 4. 盛松成：降准概率高

于降息，人民币将温和走强但幅度有限. 第一财经日报. 
Contact: ssongcheng@ceibs.edu 
 

Sheng, Songcheng. 2023 December 7. 盛松成：实现2024年

我国经济平稳增长仍需努力. 新京报. 
Contact: ssongcheng@ceibs.edu 
 

Wang, An-Chih Andrew. 2023 January 28. 复工第一天，如

何为 2023 年制定一个好目标？. 中欧国际工商学院微信公众号. 
Contact: wac@ceibs.edu 
 
Wang, An-Chih Andrew. 2023 February 16. It is never too 
late to make New Year’s plans. CEIBS official Website. 
Contact: wac@ceibs.edu 
 
Wang, An-Chih, Tsai, Chou-Yu, Wang, Sheng-Bin and Dai, 
Hong-Quan. 2023 November 2. Is the paternalistic control 
style of leadership really obsolete?. CEIBS official Web-
site. 
Contact: wac@ceibs.edu 
 

Wang, Hong. 2023 October 15. 中欧国际工商学院院长汪泓：

如何利用好中国市场的商机. 澎湃新闻. 

Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 October 23. 人口老龄化趋势不断加速 老

龄产业市场将成为 蓝海市场.  第一财经. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 October 23. 中欧国际工商学院院长汪泓：

加快发展老龄产 业“银发经济”大有可为. 上海证券报. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 October 24. 中欧国际工商学院院长汪泓

谈“中国式养老新 模式”：“事业+产业”“政府+市场”“保障+服务”. 

经济观察网. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 October 24. 中欧国际工商学院院长汪泓：未

来老年人会逐 渐成为消费主力军. 每日经济新闻. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 October 26.  加强外贸市场中长期研判 把优势

产业做大做强 做广.  中国经济导报. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 November 4. 中欧国际工商学院院长汪泓：构

建高质量、可 持续的中国养老保险体系. 新华财经. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 November 7. 中欧国际工商学院院长汪泓：上

海常住人口老 龄化率已达到 26% 要加大对社会保障的政府财政支

撑. 中国经营报. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 November 15. 中欧国际工商学院院长汪泓：

加力推动经济持26 续回升向好. 人民日报. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 November 16. 全球经济复苏动力不足，中国

经济如何走出持 续向好态势？.  文汇报. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 November 19. 中欧国际工商学院院长汪泓：

中国经济在后期 不会出现通缩. 国际金融报. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 November 19. 中欧国际工商学院院长汪泓：

市场的作用不可 替代，开放的要求不可降低，战略的全球合作是

必然趋势. 每日经济新闻. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 November 25. 对话中欧国际工商学院院长汪

泓：互信才能让 中国与世界各国达成共赢. 经济观察报. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 November 18. 中欧国际工商学院院长汪泓：

商学院教育正经 历根本性变革 应主动推动现代化转型 . 新华财经. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 November 20. 汪泓：打造全球最受尊敬的国

际商学院. 中国经济时报. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 November 21. 消费如何驱动经济转型？汪

泓：提升居民收入水平是关键. 时代周报. 

Contact: whong@ceibs.edu 

mailto:ssongcheng@ceibs.edu
mailto:ssongcheng@ceibs.edu
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mailto:whong@ceibs.edu
mailto:whong@ceibs.edu
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Wang, Hong. 2023 November 21. 分享办学30 年成功经验 中

欧国际工商学院院长汪泓：三个经验和三大“法宝”.  中国新闻

社. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 November 21.  中欧国际工商学院院长汪

泓：金融引领经济结 构转型升级的五方面作用.  环球网. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 November 27. 中欧国际工商学院院长汪

泓：商学院要主动拥抱世界之变. 新华网. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 December 3.  中欧国际工商学院院长汪

泓：凝聚专家智慧 助力金融高质量发展. 上海证券报, 中国证券

网. 

Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 December 11. 对话丨中欧国际工商学院院

长汪泓：长三角发 展辐射多领域，江苏差异化竞争值得肯定. 

现代快报. 

Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 December 11. 汪泓：邮轮经济正加速恢复 

本土邮轮企业发展短期仍存挑战. 经济观察网. 

Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 December 13. 中欧国际工商学院院长汪

泓：产业界与地方政府共同助力上海邮轮产业高质量发展. 上海

证券报. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 December 11.  国内邮轮经济有序复苏 

2025 年有望达到新高度. 第一财经. 

Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 December 9. 中国科创企业调研报告·长三

角篇（ 2023）直报：汪泓：全球科创城市及国际对比：挑战与

机遇 . 人民网. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 December 14. 体育休闲消费市场还需进一

步激发. 中国经济导报. 
Contact: whong@ceibs.edu 
 

Zhu, Tian. 2023 April 3. 中欧国际工商学院教授朱天：中国有

底气实现5%的GDP增速目标. 证券日报. 
Contact: ztian@ceibs.edu 
 

Zhu, Tian. 2023 April 6. 中欧国际工商学院朱天：坚持市场

化、法治化、国际化，中国经济将持续增长. 环球网. 

Contact: ztian@ceibs.edu 
 

Zhu, Tian. 2023 April 14. 朱天：中国经济较快发展潜力足. 中国经

济时报. 
Contact: ztian@ceibs.edu 
 

Zhu, Tian. 2023 Jan 10. 疫情之后，中国经济会好吗. 中欧国际工

商学院微信公众号. 
Contact: ztian@ceibs.edu 
 

Zhu, Tian. 2023. 中国经济能否继续比别的国家增长更快？. 中欧

华南微信公众号. 
Contact: ztian@ceibs.edu 
 

Zhu, Tian. 2023 April 21. 消费扩大是经济增长的原因还是结果？. 

观察者. 

Contact: ztian@ceibs.edu 
 

Jiang, Jianqing and Zhan, Xiangyang. 2023. 中国大型商业银行

股改史（英）Joint-Stock Reform of China's Major Commercial 

Banks. 外文出版社Foreign Language Press. 
Contact: jjiang@ceibs.edu 
 

Wang, Hong. 2023. 中国邮轮产业发展报告（2023）. 社会科学文

献出版社. 
Contact: whong@ceibs.edu 
 
Wang, Hong, Ye, Xinliang, Shi, Jianyong, Zheng, Weihang, 
Qiu, Ling and Zhu, Guojian. 2023. Report on the Development 
of Cruise Industry in China (2021). Springer. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023. 上海社会保障 改革与发展报告 . 社会科学文

献出版社. 
Contact: whong@ceibs.edu 
 

Zhu, Tian. 2024 Jan. 赶超的逻辑：文化、制度与中国的崛起. 北

京大学出版社. 
Contact: ztian@ceibs.edu 

Chiang, F. T. T. & Birtch, T. A.  2023. "Reward Management", 
A. Wilkinson . Contemporary Human Resource Management: 
Text and Cases.  
Contact: fchiang@ceibs.edu 
 
Gyamfi, N. Y. A, Fitzsimmons, S. R., Miska, C, & Stahl, G. K.  
2023. "Multicultural Individuals: What Can They Bring to 
Global Organizations?", Reiche, Sebastian B., GinterK Stahl, 
Mark E. Mendenhall, Gary R. Oddou. Readings and Cases in 

Books 

Book Chapters 
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mailto:ztian@ceibs.edu
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InternationaHuman Resource Management 7th Edition. 
New York: Routledge.166-184. 
Paper:  https://doi.org/10.4324/9781003247272-12 
Contact: gnana@ceibs.edu 
 
Lee, Y. T. & Gyamfi, N. Y. A.  2023. "Multicultural Identities 
at Work". Oxford Research Encvclopaedia of Business 
and Management. Oxford University Press . 
Paper:  https://doi.org/10.1093/
acrefore/9780190224851.013.351 
Contact: gnana@ceibs.edu 
 
Osland, J.S., Levy, 0., Peiperl, M, Huesing, T, Ludema, 
J.D., Nelson, J.A, Gyamfi, N.Y.Lee, Y.-t., Adler, N.J., Bol-
den, R.D., Lyndgaard, D.B., Nielsen, R.K., Ruiz, L., Zilin-
skaite, Mand Miska, C. 2023. "Reflections From Advances 
in Global Leadership's Emerald Literati Award Winners", 
Osland. J.S.. Reiche, B.S.. Mendenhall, M.E. and Maznev-
ski, ML.. Advances in Global Leadership. Emerald Pub-
lishing Limited: Bingley.181-213. 
Contact: gnana@ceibs.edu 
 
Rui, Meng 2023. "Research on Retirement Wealth Manage-
ment and Asset Allocation". Green Book of Shanghai’s 
Social Security.  
Contact: oliver@ceibs.edu 

Bai, Guo and Liu, Geng. 2023. "The WeChat Ecosystem: 
Unleashing the Potential of the Long Tail to Stay Innova-
tive". Harvard Business Publishing.  
Contact: guobai@ceibs.edu 
 
Bouteiller, Eric, Chicoye, Annie and Liu, Geng. 2023. 
"eStroke: How to Align Stakeholders and Reach Sustaina-
bility". Harvard Business Publishing.  
Contact: beric@ceibs.edu 
 
Bouteiller, Eric and Liu, Geng. 2023. "Dialectical Leader-
ship: Professor Li Haiyan's Guide to Reform within the 
Public Hospital System". CC-423-085.  
Contact: beric@ceibs.edu 
 
Chen, Shimin, Fedaseyeu, Viktar, and Zhao, Ling. 2023. 
"Sigma Ventures: Evaluating an Early-Stage Venture Capi-
tal Investment (A/B)". Harvard Business Publishing.  
Contact: cshimin@ceibs.edu 

viktar.fedaseyeu@ceibs.edu 
 

Chen, Shimin, Wang, Yajin and Cao, Zhijing. 2023. "五粮

液：大国浓香，打造高质量发展的白酒品牌". CI-523-060.  
Contact: yajinwang@ceibs.edu 
               cshimin@ceibs.edu 
 

Chen, Weiru, Na, Li and Zhao, Liman. 2023. "天安智联：打

造车路协同、车行生活的数智未来". CI-323-092.  
Contact: weiruchen@ceibs.edu 
 

Chen, Weiru and Liu, Geng. 2023. "AstraZeneca (China): Pro-
moting Social Innovation with Holistic Disease Management 
Solutions Throughout the Patient Journey". Harvard Busi-
ness Publishing.  
Contact: weiruchen@ceibs.edu 
 
Chiang, Flora F.T., Zhang, Chi and Birtch, Thomas A.. 2023. 
"SeaCloud Real Estate: Performance Management". Harvard 
Business Publishing.  
Contact: fchiang@ceibs.edu 
 
Ding, Yuan, Shao, Wei and Cui, Xiang. 2023. "Appliance Mak-
er Joyoung’s Bet on American Vacuum for Global Expan-
sion". CC-523-087.  
Contact: dyuan@ceibs.edu 
                weishao@ceibs.edu 
 

Han, Jian, Wang, Wei and Zhu, Qiong. 2023. "英杰：业务发展

中的组织管理难题(A)——第一次上市折戟（1996-2012）". CI-423
-052.  

Han, Jian, Wang, Wei and Zhu, Qiong. 2023. "英杰：业务发展

中的组织管理难题(B)——后十年的挑战（2013-2023年）". CI-423

-053.  
Contact: jianhan@ceibs.edu 
 
Hu, Haibo, Chen, Shimin, Wang, Yiqin amd Yu, Fan. 2023. 
"LIDU Liquor: A Time-honored Baijiu Distiller’s Digitaliza-
tion". Harvard Business Publishing.  
Contact: cshimin@ceibs.edu 
 
Huang, Sheng, Huang, Xiayan, Meng, Yuan. 2023. "ZUIG’s 
Tender Offer Takeover of Zhenxing Biochem (A): Barbarians 
at the Gate/ (B): Barbarians Enter the Gate". Harvard Busi-
ness Publishing.  
Contact: shenghuang@ceibs.edu 
 
Lee, Siew Kim Jean and Zhao, Liman. 2023. "DEI at Schneider 
Electric: From “Why” to “How”". Harvard Business Publish-
ing.  
Contact: jeanlee@ceibs.edu 
 
Lee, Jean, Zheng, ,Xin and Zhao, Liman. 2023. "Shirley Dong 
at Schneider Electric: A Female Technical Leader’s Career at 
a Crossroads". Harvard Business Publishing.  
Contact: jeanlee@ceibs.edu 
 
Lee, Jean, Zheng, ,Xin and Zhao, Liman. 2023. "Aspiration, 
Action, Determination: Zhu Jing, Founder of Sunkwan 
Group". Harvard Business Publishing.  
Contact: jeanlee@ceibs.edu 
 

Lee, Siew Kim Jean and Zhang, Chi. 2023. "旭辉集团：打造 精

英部队". CI-423-056.  

Contact: jeanlee@ceibs.edu 
 

Lee, Siew Kim Jean and Zhang, Chi. 2023. "旭辉集团

（A）：“暴雷”来袭". CI-423-054.  

Lee, Siew Kim Jean and Zhang, Chi. 2023. "旭辉集团（B）：选

择“蹲下来”". CI-423-055.  

Cases 
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Contact: jeanlee@ceibs.edu 
 

Li, Mingjun and Pi, Xin. 2023. "璞瑞视光：做眼镜零售的“新物

种”". CI-323-059.  
Contact: lmingjun@ceibs.edu 
 

Li, Mingjun and Pi, Xin. 2023. "迎风弄潮：中国互联网企业的

全球化". CI-323-058.  
Contact: lmingjun@ceibs.edu 
 

Liang, Chao and Zhu, Qiong. 2023. "胖东来：“反常识”零售". 

C1-623-057.  
Contact: chaoliang@ceibs.edu 
 
Liang, Chao and Zhu, Qiong. 2023. "Luckin: Rising from 
the Ashes". Harvard Business Publishing.  
Contact: chaoliang@ceibs.edu 
 
Lin, Chen, Liu, Geng and Chiang, Jeongwen. 2023. 
"AstraZeneca(China): Leveraging Offline Doctor-Patient 
Relationships in Online Healthcare Service Platform". Har-
vard Business Publishing.  
Contact: jwchiang@ceibs.edu 
 

Lu, Yi and Cao, Zhijing. 2023. "阿那亚：文旅地产的颠覆者". 
CI-523-051.  
Contact: michellelu@ceibs.edu 
 

Lu, Yi and Wang, Chu. 2023. "浮梁：探索文旅可持续发展的

商业模式". CI-523-079.  
Contact: michellelu@ceibs.edu 
 

Lu, Yi and Li, Xiaomu. 2023. "品牌在 NFT 领域的举措： 以

Nike 为例". CI-523-078.  
Contact: michellelu@ceibs.edu 
 

Lu, Yi and Zhao, Ling. 2023. "无忧传媒：打造爆款IP". C1-

523-061.  
Contact: michellelu@ceibs.edu 
 
Prashantham, Shameen and Wu, Fan. 2023. "Coffee Com-
mune: Making Social Impact with a Sustainable Business". 
Harvard Business Publishing.  
Contact: sprashantham@ceibs.edu 
 
Rui, Meng, Zhu, Qiong and Liu, Xinjie. 2023. "IngCare: 
Tough Choices for Social Entrepreneurship". Harvard 
Business Publishing.  
Contact: oliver@ceibs.edu 
 

Su, Xijia and Song, Xiyun. 2023. "康益医疗". CI-123-077.  

Contact: sxijia@ceibs.edu 
 

Su, Xijia and Song, Xiyun. 2023. "凯立精密". CI-123-076.  
Contact: sxijia@ceibs.edu 
 

Su, Xijia and Song, Xiyun. 2023. "安芯科技". CI-123-075.  

Contact: sxijia@ceibs.edu 

 

Wang, Gao, Lu, Yi and Zhao, Ling. 2023. "NIO蔚来：一家用户

企业的品牌成长之路". CI-523-064.  

Contact: wgao@ceibs.edu 
 

Wang, Qi, Chen, Zhuo and Zhao, Ling. 2023. "小派科技：“极

客”VR的进击之旅". CI-123-086.  

Contact: qwang@ceibs.edu 
 

Wang, Qi and Zhao, Ling. 2023. "特赞：To B企业的内容管理探

索". CI-523-065.  

Contact: qwang@ceibs.edu 
 

Wang, Qi and Zhao, Ling. 2023. "麓湖生态城：房地产公司的社

群营造". CI-523-063.  

Contact: qwang@ceibs.edu 
 
Wang, Taiyuan, Zhao, Liman and Chng, Han Ming Daniel . 
2023. "Thoughtworks: Agile Innovation in the Digital Era". 
Harvard Business Publishing.  
Contact: taiyuan.wang@ceibs.edu 
 
Wang, Taiyuan, Zhao, Liman and Chng, Han Ming Daniel . 
2023. "Agile Innovation in the Digital Era". Harvard Business 
Publishing.  
Contact: dchng@ceibs.edu 
 

Wang, Yajin, Chen, Bingliang and He, Ziqing. 2023. "中欧国际

工商学院：践行CSR与ESG". CI-723-088.  

Contact: yajinwang@ceibs.edu 
 

Wang, Yajin and Zhu, Qiong. 2023. "舒福德：从ODM中长出的

品牌A". CI-523-073.  

Wang, Yajin and Zhu, Qiong. 2023. "舒福德：从ODM中长出的

品牌B". CI-523-074.  

Contact: yajinwang@ceibs.edu 
 

Xin, Katherine Rong and Zhong, Jin. 2023. "福耀玻璃的美国工

厂". CI-423-072.  

Contact: katherinexin@ceibs.edu 
 

Xin, Katherine Rong and Zhong, Jin. 2023. "蔡司光学中国：阿

米巴经营实践". CI-423-071.  

Contact: katherinexin@ceibs.edu 
 

Xin, Katherine Rong and Zhong, Jin. 2023. "科沃斯机器人的增

长困局". CI-423-070.  
Contact: katherinexin@ceibs.edu 
 

Xin, Katherine Rong and Zhong, Jin. 2023. "布勒集团：向卓越

服务转型". CI-323-069.  
Contact: katherinexin@ceibs.edu 
 

Xin, Katherine Rong and Zhong, Jin. 2023. "青草地疗养院：无

mailto:jeanlee@ceibs.edu
mailto:lmingjun@ceibs.edu
mailto:lmingjun@ceibs.edu
mailto:chaoliang@ceibs.edu
mailto:chaoliang@ceibs.edu
mailto:jwchiang@ceibs.edu
mailto:michellelu@ceibs.edu
mailto:michellelu@ceibs.edu
mailto:michellelu@ceibs.edu
mailto:michellelu@ceibs.edu
mailto:sprashantham@ceibs.edu
mailto:oliver@ceibs.edu
mailto:sxijia@ceibs.edu
mailto:sxijia@ceibs.edu
mailto:sxijia@ceibs.edu
mailto:wgao@ceibs.edu
mailto:qwang@ceibs.edu
mailto:qwang@ceibs.edu
mailto:qwang@ceibs.edu
mailto:taiyuan.wang@ceibs.edu
mailto:dchng@ceibs.edu
mailto:yajinwang@ceibs.edu
mailto:yajinwang@ceibs.edu
mailto:katherinexin@ceibs.edu
mailto:katherinexin@ceibs.edu
mailto:katherinexin@ceibs.edu
mailto:katherinexin@ceibs.edu
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与伦比的服务体验". CI-323-068.  

Contact: katherinexin@ceibs.edu 
 

Xin, Katherine Rong and Zhong, Jin. 2023. "美岸皇宫大酒

店：把服务做到极致". CI-323-067.  

Contact: katherinexin@ceibs.edu 
 

Xin, Katherine Rong and Zhong, Jin. 2023. "伯爵

（PIAGET）：驰名世界的顶级奢侈品牌". CI-523-066.  

Contact: katherinexin@ceibs.edu 
 
Yang, Wei and Cao, Zhijing. 2023. "37 Interactive Enter-
tainment: A Gaming Company with a Sustainable Devel-
opment Strategy". Harvard Business Publishing.  
Contact: wyang@ceibs.edu 
 

Zhang, Hua and Wang, Xiaozhou. 2023. "估值腾讯：商业帝

国的价值体系". CI-123-084.  

Contact: zhua@ceibs.edu 
 

Zhang, Hua and Wang, Xiaozhou. 2023. "中国恒大：从慷慨

分红到利润黑洞". CI-523-083.  

Contact: zhua@ceibs.edu 
 

Zhang, Hua and Wang, Xiaozhou. 2023. "盈峰环境：大股东

助力上市公司转型". CI-523-081.  

Contact: zhua@ceibs.edu 
 

Zhang, Hua and Wang, Xiaozhou. 2023. "瑞康医药：并购模

式下的核心竞争力". CI-123-082.  

Contact: zhua@ceibs.edu 
 

Zhang, Hua and Wang, Xiaozhou. 2023. "格力电器：传统家

电企业被收购后的改革". CI-123-080.  
Contact: zhua@ceibs.edu 
 

Zhang, Lingling and Zhao, Ling. 2023. "海尔干衣机：将成熟

产品引入新兴市场". CI-523-062.  
Contact: lzhang@ceibs.edu 
 

Zhang, Yu and Pan, Bin. 2023. "翡冷翠：数字化的冰淇淋工

厂". CI-323-089.  
Contact: zyu3@ceibs.edu 
 

Kwan, Ho Kwong. 2023. Prof. Ho Kwong Kwan's project 
"The Connotation, Cross-Level Influencing Mechanisms, 
and Impacts of Family Supportive Leadership: A Follow-
Up Study" was rated as excellent by the Department of 
Management Science of the National Natural Science 
Foundation of China (NSFC). 
 
Xin, Katherine Rong. 2023. Prof. Katherine Xin was award-

ed the "Magnolia Memorial Award" in Shanghai for her out-
standing contributions to the development of the school and 
the city, becoming the 8th foreigner in the school to receive 
this honour. 
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